ACTS Campus Ministry
2021-22 School Year
October 22, 2021


After 25+ years of working on the various St. Louis campuses AJ Bennett will be pursuing other opportunities.  

At the end of the school year AJ will be working full time at Ikerd Consulting (http://ikerd.com/).  This will be a transition year and AJ along with the ACTS Campus Ministry Committee has hired Katie Holloway as full-time Campus Minister.  Katie will work alongside AJ and learn the ministry with the intention of leading the ministry when AJ departs.  Isaac Sasser will also work as an intern during this transition, and ACTS may continue to engage interns to assist Katie going forward.

Below are some key documents associated with ACTS and this transition.

	ACTS : Katie Holloway Benefits Cost Estimate
	


	ACTS 09.16.2021 Mtg
· Audio mtg recording
	


	AJ Ordination Draft
· Sept. 2021
	

[bookmark: _MON_1694768962]  


	AJ Resignation Letter
· July 2021
	


	Katie Holloway Resume
· 2021
	


	Katie Holloway Offer
· Aug. 2021
	


	AJ Working with CMDA
· Sept. 2018
	






	Name
	Congregation
	Preferred email

	AJ Bennett
	ACTS Director
	ACTSAJ@gmail.com

	Katie Holloway
	ACTS Campus Minister
	mckuneke@gmail.com

	Isaac Sasser
	ACTS Intern
	iSasser@wustl.edu 

	Bret Blackford
	McKnight Crossings
	Bret_Blackford@yahoo.com

	Lane Hamm
	McKnight Crossings
	lane_hamm@yahoo.com

	Alex Melchers
	Florissant
	amelchers@yahoo.com

	Hannah Vaughn
	Maryland Heights
	hannahpetr@hotmail.com

	Dennis Enix
	Maryland Heights
	enix05@msn.com

	Garrett Bender /
Dan Roper (interim)
	Lafayette
	garrettbender160@gmail.com
dlRoper@swBell.net
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September 2021

Letter of Ordination: Alvin (A.J.) Bennett

Ordination Certification

Alvin (A.J.) Bennett

314-308-1746

actsaj@gmail.com

This letter is a formal statement of Christian minister ordination for Alvin Joseph (A.J.) Bennett from the Board (Eldership) at McKnight Crossings Church of Christ (MX). A.J. has the qualifications, training, biblical foundation, experience and good standing as a minister and spiritual counselor. He has been the Director of a multi-campus ministry, Association of Christian Truth Seekers (ACTS), in St. Louis, Missouri, from 1997 – 2022. He will continue in a role with MX as ACTS campus ministry advisor and volunteer minister-at-large beyond 2022. 

A.J.’s experience includes assisting with spiritual development, teaching and sharing the Gospel, managing programming, directing events and service projects, biblical teaching, counseling, and leadership assistance and training to students, young adults, organizations and churches. He has also started, developed and maintained the ACTS campus ministry vision and direction. 


We as the Eldership at McKnight Crossings Church of Christ do here duly certify A.J. Bennett’s ordination as a minister of the Gospel according to the Word of God.

Bret Blackford, Elder, McKnight Crossings Church of Christ 


For the McKnight Crossings Church of Christ Eldership
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October 2021

Letter of Ordination: Alvin (A.J.) Bennett



Ordination Acknowledgment

Alvin (A.J.) Bennett

314-308-1746

actsaj@gmail.com



This letter is a formal statement of Christian minister ordination for Alvin Joseph (A.J.) Bennett from the eldership at McKnight Crossings Church of Christ (MX).  A.J. has the qualifications, training, biblical foundation, experience and good standing as a minister and spiritual counselor.  He has been the Director of a multi-campus ministry, Association of Christian Truth Seekers (ACTS), in St. Louis, Missouri, from 1997 – 2022. He will continue in a role with MX as ACTS campus ministry advisor and volunteer minister-at-large beyond 2022.



A.J.’s experience includes assisting with spiritual development, teaching and sharing the Gospel, managing programming, directing events and service projects, biblical teaching, counseling, and leadership assistance and training to students, young adults, organizations and churches.  He has also started, developed and maintained the ACTS campus ministry vision and definition.  



The undersigned President of the McKnight Crossings Church of Christ does hereby acknowledge and confirm A.J. Bennett’s employment status as a current minister of the gospel for MX.



Don Fitzgerald, President, McKnight Crossings Church of Christ
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ACTS Campus Ministry Committee


July 14, 2021

Committee Members,

It is after much prayer, thought, and consideration that I have decided to step down from my full-time leadership position of the campus ministry at the end of the 2021/2022 academic school year (approximately May 2022). 


I am thankful for your leadership, excited for the future of ACTS campus ministry, and honored to continue working with you all in the coming year as God leads. I will provide more details and answer questions at the next Committee meeting.

Sincerely,


AJ Bennett

A.J. Bennett

Director of Campus Ministry

actsaj@gmail.com / 314-308-1746
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Katie Holloway Acts Resume 8.10.21.doc
Katherine EM Holloway

Katherine E. McKune



Katie Holloway

Cell Phone (U.S.): (573) 578-5584 • Email: mckuneke@gmail.com 

Member at Florissant church of Christ since 2014

Ministry Experience

ACTS







                           September 2013-Present


Mentor









   


Experience includes Starting Point Studies, Friday Night Gatherings (Lesson, Breakout Groups, Dinner Prep, Hosting), Crave, Core Groups (Freshmen, Women, Sophomore/Junior, Grad School) Women’s Retreat (Lessons & Activities), One-on-One Discipleship, In-Home Social Events (Saturday Breakfast & Cartoons, Christmas Parties), and other miscellaneous activities

Little Prairie Bible Camp







 July 2009-Present


Volunteer Camp Counselor









Responsibilities include leading cabin devotionals, leading small group discussions, camp cleaning & maintenance, and overseeing camper well-being

Mumbai, India








    August 2012-April 2013


Missionary with House Churches





    


Responsibilities included women’s ministry lessons & programing, house church participation across multiple sites, relationship building within church, outreach to lost neighbors, hosting American visitors, Hindi studies, supporting youth group events, retreat support for translators from across India, and missionary support

Church of Christ at Cedar Lane



Youth Ministry Intern







          May 2011-July 2011


Responsibilities included writing and facilitating curriculum for middle school girls’ class, organizing weekly activity nights, building relationships with families of teenagers, Bible camp with teens, and One-on-one discipleship with teen girls


Children’s Ministry Intern
           





          May 2012-July 2012

Responsibilities included Vacation Bible School planning & execution, leading children’s ministry worship, supporting bus program, planning activities for children to have fun & serve their families

Secular Work Experience

Componic Solutions, LLC






         March 2021-Present


Owner
      


Residential compost pickup service and farm partnership in North County




         

Unyson, Hub Group







  August 2013-March 2020


Account Management//Customer Success//Operations 
 
 
  

Positions include Logistics Coordinator (’13-’14), Team Lead (’14-’15), Assistant Manager (’15-’16), Manager (’16-’17), Senior Manager (’17), and Director (’17-’20)

America’s Medical Solutions Pvt. Ltd., Mumbai, India                              September 2012 to April 2013




Business Intern




         

Education


Bachelor of Business Administration 
Graduation date: May 2012

Harding University, Searcy, Arkansas


Double Major: International Business, Leadership and Ministry
      



Overall GPA: 3.80

3
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delight” encourage * serve

mcknight crossings [church of Christ

August 19, 2021

Katie Holloway
McKuneKe@gmail.com
573/578-5584

Hello Katie,

We are happy to offer you a position on the ministry staff at McKnight Crossings, as a
Campus Minister. In this position, you will report directly to AJ Bennett, Director of Campus
Ministry, and work in a cohesive team approach with the ministry staff.

In your role, you will be responsible along with the Director of Campus Ministry, for the
planning and execution of the college-age ministries; with your primary focus on the items
noted under the Campus Minster section of attachment A. You will maintain consistent
communication with the Director of Campus Ministry, office staff, and ACTS Committee to
prevent overlap or gaps in the overall ministry.

You will be paid an annual salary of $43,000 (which consists of a base salary and housing
allowance). Your work week will consist of a minimum of 40 hours. You will receive two
weeks of vacation and three days of sick leave. As a minister, you will be offered medical and
dental insurance coverage up to $1,100 per month or an opt-out option, as well as disability
insurance, and a retirement match. Employment with the Church is at will unless otherwise
stated in a written agreement signed by the President of the Church. This means that either
the Church or the employee can terminate the employment at any time and for any reason,
with or without notice.

We look forward to our service together at McKnight Crossings Church of Christ.

Sincerely,

Don Fitzgerald
President of McKnight Crossings Church of Christ

2515 S. McKnight Rd.  ph: 314-962-7026
St. Louis, MO 63124  www.mcknightcrossings.org





10.
11.

12.
13.

14.

15;

2o

10.

alaks

Attachment A
Staff Responsibilities:
Campus Director

Weekly Large Group - Oversee/Integrate/Host or find Host spaces/Teach/Counsel/Coordinate
Volunteer Involvement.

Core Groups — Oversee/Integrate/Manage. Train leaders.

Starting Point Cores — Curriculum/Training leaders/Theological & Biblical assistance.

Focused “Academic Disciplines” Bible Study Fellowship — Recruit and Vet Christian Professionals to
teach and/or serve.

Do Something Now - Provide direction/encouragement/feedback as needed to Student Leader
Team. Share about any opportunities to DSN for supporting churches.

Outreach/Missions — Pray, help develop outreach orientation and outreach events.
Coordinate/Recruit Volunteers/Pursue funding for mission trips. Develop new pursuits.
Discipleship Training to Undergrad. / Graduate — Provide mentorship, counsel, guidance and
teaching to students & leadership teams. Advise on strategic planning, teaching and organizing
events.

Spring Break, Retreats, Special Events — Oversee, Co-coordinate.

Fundraising — To maintain budget, grow into expansion and increase stakeholders. Maintain
relationship with supporters and keep supporters informed. Thank you responses!

Marketing — Oversight.

Alumni Connections — Email, phone, Zoom meetings, Bible studies, in person visits....Update
database.

Mentors/Committee — Pray for, Recruit, Nurture, Train, Encourage.
Fellowship/Education/Speaking Engagements — Church Congregations/Supporters/Young
Adults/New stakeholders.

University and Organizational Relations — Interfaith membership, meetings, id’s, relationship
development...Partnering Church Congregation and Org. relations (i.e. CFS, Neotez, CMDA...).
Get Spirit-filled! No-one needs a burned-out, shallow, campus minister. Follow Christ, model
Christ.

Campus Staff

Weekly Large Group Student Meeting — Coordinate outreach activities and assist with teaching.
Core Groups — Recruit, Advertise, Coordinate and Mentor.

Starting Point Cores (Outreach Bible Studies) — Seek students/Train/Co-lead/Assist with
curriculum.

Focused Academic Discipline Bible Study Fellowship — Assist in recruiting and vetting speakers.
Do Something Now (Service) — Provide guidance and assistance to student leader team.
Outreach/Missions — Pray. Outreach Orientation (first 4 weeks especially) Recruit students/Assist
in Coordination

Discipleship Training-Undergrad.

Spring Break, Retreats and Special Events — Co-coordinate, assist students and Campus Director.
Fundraising/Alumni — Lead on students’ missions/events, assist with current supporter relations,
new supporters and congregational relationships. Correspond with Alumni.

Marketing — Social Media and campus awareness oversight (pursue adult and student volunteers
to help maintain.)

Get Spirit-filled! Prioritize your relationship with God. Follow Christ, model Christ.
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09.05.2018: AJ working with the CMDA


			From


			M Bret Blackford


			To


			Blackford, M. Bret


			Recipients


			mblackford@archrsc.com





CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you recognize the sender and know the content is safe.








MEMO to FILE





----- Forwarded Message -----


From: M Bret Blackford <bret_blackford@yahoo.com>


To: John Cole <jccole3@sbcglobal.net>; Alex Melchers <amelchers@yahoo.com>; Lane Hamm <lane_hamm@yahoo.com>


Cc: M Bret Blackford <bret_blackford@yahoo.com>; A.J. Bennett <actsaj@gmail.com>


Sent: Wednesday, September 5, 2018, 01:16:22 PM CDT


Subject: AJ working with the CMDA





ACTS Campus Ministry Committee


September 5, 2018








All,





AJ has been presented with an opportunity to work with the Christian Medical & Dental Association (CMDA) on the various St. Louis campuses.  AJ would be expected to spend 2-4 hours a week with the CMDA group and would be paid by the CMDA for this work.





Attached are the various documents AJ would be required to sign, which I have read and do not feel compromise his work with ACTS or the values and beliefs of our congregations. 





Please review the attached documents and contact AJ or me by this Friday, Sept. 7, if you have any questions or concerns about this arrangement.  Again, I consider this an opportunity for AJ as well as the ACTS ministry, but welcome your thoughts.





     ---- Bret











ACTS-archive.zip
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Christian
Medical & Dental
Associations®
Changing Hearts in Healthcare

PASTORAL CONTRACT ADDENDUM
Suggested CMDA Modular Ministry for Associate Staff Ministry Partners

Examples of a 2-4 hour weekly ministry to healthcare students for CMDA Director Ministry Partners. Any
combination of these blocks represents a 4 hour commitment for one week

Office: strategic planning for service Office — phone call to CMDA Regional
project — 2 hours Director, campus advisor, student leaders —
1 hour

Attend student meeting — 2 hours

Meet with CMDA local council — 2 to 3
hours

Lunch / coffee with campus advisor to
discuss campus ministry, evaluate student Coach / Counsel student(s) — 2 hours
leaders — 2 hours

Teach Bible or topical study for four weeks
— 2 hours each Office: Study for Bible study talk — 2 hours

Meet with student leaders to discuss
calendar, special events, goals — 2 hours Service Project: Serve alongside students at
clinic or rescue mission — 2 to 4 hours

Participate in a regional CMDA webinar —
1-2 hours Attend health fair with students and
community docs — 2-4 hours

Office: Write monthly report for CMDA
regional director — 1 hour Meet with CMDA Regional Director — 2
hours

Planning meeting with students for service
project — 2 hours Recruit and meet with MD / DDS mentors
in the community — 2 hours
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Christian
Medical & Dental
Associations®
Changing Hearts in Healthcare

CMDA Associate Staff Ministry Partnerships-Pastoral

Introduction

Founded in 1931, the Christian Medical and Dental Associations (CMDA) exist to glorify God--by
motivating, educating and equipping Christian doctors and students to serve with professional excellence as
witnesses of Christ's love and compassion, and by advancing biblical principles of healthcare within the Church
and to our culture.

With campus chapters on 90% of our country’s medical and dental school campuses, the opportunities to
influence the upcoming generation of doctors for Christ through CMDA ministry are tremendous, though are not
limited to the campus experience itself. CMDA’s transforming ministry also continues with each member beyond
their medical or dental school years, through their residency training, and into their practice and even retirement
years.

Campus chapters of CMDA are student directed and advised by graduate doctor volunteers, and in many
cases coached by ministerial professionals. The addition of such a “ministry coach” provides a unique and
helpful shepherding to the group, and can effectively further the spiritual maturation of the leaders and
participants involved. CMDA has varying levels of ministry staff ranging from full to part time to volunteer.
This document will focus on part-time ministry partners (identified as “Associate Staff”’) involved in CMDA
campus ministry.

Associate Staff

v" Generally full-time ministry professionals associated with other campus ministry (for example Cru,
Intervarsity Christian Fellowship, Navigators, local church pastoral staff, etc.)

v' Provide an average of 2-4 hours/week involved in CMDA campus ministry "2,

v" Member of CMDA staff ministry family, while maintaining status of full time employee of primary
organization/ministry

v'Interact with local graduate doctor council, student leaders, and campus advisor

Core Responsibilities:

Serve as “ministry coach” to the CMDA chapter and its student leaders
Provide spiritual counsel, ministry guidance and leadership development to the student leaders on campus
Co-labor with the student leaders, Campus Advisor, and local graduate doctor council to implement the
CMDA vision through the specific strategic plan for the local chapter ministry
Participate in fund raising to support the Associate Staff stipend and chapter activities
Connect with CMDA as part of extended Associate Staff family
o Report to local council and CMDA Regional Director regarding CMDA activities (see
Accountability below)
o Connect with other CMDA field staff in virtual forums, and in periodic staff meetings (see
Encouraged Activities below)
o Actively encourage membership in the National CMDA organization

VYV VYV

The actual hours in a given week may be more or less than noted, however over the course of a year anticipated to
average the range noted in the Pastoral Associate Staff Agreement.

Associate Staff in some locations have agreed to increased time commitments to CMDA ministry as noted in
separate Associate Staff agreements. Details in this document highlight the 2-4 hour/week staff partnership.

Page 1 of 2











Encouraged Activities (as time and funding allow):

Participate in local chapter weekly Bible study and campus outreach’

Periodically join local chapter in medical mission outreaches, either international or domestic

Attend Connections Conference (National Field Staff Meeting), mandatory orientation during first year of
association with CMDA, and strongly recommended thereafter at least every other year.

Lead annual Campus Leadership Planning Session with student leaders toward drafting an annual campus
plan.

Accountability:

R/
0.0
R/
0.0

Supervised by Local Council and CMDA Regional Director, in regard to CMDA ministry
Brief quarterly update on local CMDA ministry with Regional Director and Local Council

% Annual summary of CMDA ministry to Local Council and Regional and National Directors of Campus &

Community Ministries

Financial Support:

O

O

CMDA Associate Staff will work with the local council, Regional Director, and CMDA National Office
to develop financial support plan for the local campus ministry, including ministry partner stipend.
Financial contributions for the local chapter ministry will be made to CMDA, and CMDA will maintain
records, oversight, tax receipting and accountability for such donations.
Stipend for Associate Staff ministry partner:

o $350-$450/month (maybe increased due to the number of hours negotiated)

o Paid by CMDA to the primary ministry employer of the staff

o Subject to fund availability per the CMDA Local Ministry Funding Policy”
A standard administrative assessment of 12% on contributions will be applied to Associate Staff and
Local Ministry donations (subject to reduction at the discretion of Regional Director — see Pastoral
Associate Staff Agreement).

3.
4.

For examples see document “Suggested Modular Ministry for CMDA Associate Staff.”
CMDA Local Ministry Funding Policy is available for review upon request.

Page 2 of 2
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Christian
Medical & Dental
Associations®
Changing Hearts in Healthcare

PASTORAL ASSOCIATE STAFF AGREEMENT
CHRISTIAN MEDICAL & DENTAL ASSOCIATIONS

The Christian Medical & Dental Associations, as represented by the St. Louis, Missouri CMDA

Chapter, agrees to provide annual financial support of $500 /month ($6,000/year) payable to the

Association of Christian Truth Seekers (ACTS) in exchange for the ministry services of Alvin

Joseph (AJ) Bennett (hereafter referred to as the St. Louis Associate Staff). This agreement shall

commence on September 1, 2018 and is subject to the following stipulations:

1. The ministry responsibilities and expectations for this position are listed in an attached
document entitled CMDA Associate Staff Ministry Partnership-Pastoral

2. The Associate Staff’s CMDA ministry will be coordinated by the respective CMDA Regional
Director in consultation with the Local Council.

3. The CMDA Regional Director will conduct periodic performance reviews resulting in the
renewal or cancellation of this agreement.

4. Under normal circumstances, the Associate Staff and CMDA mutually agree to give a
minimum of 30 days-notice should one or both parties decide not to continue this agreement.

5. Both the Associate Staff and CMDA may decide mutually or individually to cancel this

agreement at any time for the following reasons:

e The position is chronically under—supported for a prolonged period of time.

e Increased work load in the Associate Staff’s primary employment.

e The personal conduct of the Associate Staff is determined to be detrimental to the
reputation of CMDA.

e The ministry services provided by the Associate Staff are viewed as less than satisfactory
by the CMDA Regional Director, Local Council and/or the National Director of Campus
& Community Ministries.

e A significant change occurs in the philosophy or ministry strategy of either the Associate
Staff or CMDA.

6. By signing this agreement, the Associate Staff acknowledges unqualified agreement with the
following CMDA documents:
e (CMDA Associate Staff Ministry Partnership
e (CMDA Leadership Commitment Form (includes Statement of Faith, Doctrinal
Statement, and CMDA Code of Conduct).











7. As arepresentative of CMDA, the Associate Director may be granted the use of names,
addresses and other confidential information pertaining to local CMDA members and friends.
Possession of this information is subject to provisions noted in the document entitled
Confidentiality Agreement Pursuant to Relationship and is to be signed by the start date of
this agreement.

8. Support raised for the Associate Staff stipend and budget will be subject to a 10%
Administrative Assessment by CMDA. Annual Stipend - $6,000 + Annual
Administrative Fee - $666.67. Total Support necessary to sustain Stipend and Admin
Fee - $6,666.67).

9. While financial support is limited to the amount agreed upon, it is not guaranteed and is
subject to potential variation. CMDA Regional Directors, along with the Local Council and
the Associate Staff, will make every effort to maintain the donor base at a level sufficient to
sustain the support agreed upon.

10. In the event income exceeds the amount agreed upon, excess funds will be maintained in the
designated CMDA Local Chapter account toward future ministry stipend payments, and the
other funding needs of the local ministry.

11. In the event of a funding shortfall, stipend under-payments or non-payments may be
corrected retrospectively up to six months in arrears, should future funding allow.

12. The ministry stipend will be paid monthly (based on available funding) payable to the entity
noted on page 1 of this Agreement.

Associate Staff / Date Social Security Number
Address State / Zip
Cell Phone E-Mail
Local Council President / Date CMDA Regional Director / Date

National Director of Campus and Community Ministries / Date
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Christian
Medical & Dental
Associations®
Changing Hearts in Healthcare

CONFIDENTIALITY AGREEMENT

WHEREAS, CHRISTIAN MEDICAL & DENTAL ASSOCIATIONS (hereafter referred to as
CMDA) and (CMDA staff, Associate Staff or other applicable person,
hereafter referred to as Data User) desire to express in writing the understanding and agreement between
the parties concerning the use of the names and addresses and other confidential information currently
owned by CMDA; and,

WHEREAS, the parties agree that it is appropriate to express in writing this understanding
between the parties related to the use of the said proprietary and confidential information.

NOW THEREFORE IT IS AGREED between the said parties as follows:

I. CMDA shall provide to Data User the names and addresses, records, or other proprietary
information currently maintained in its files and computer records only for the purposes of helping the
Data User carry out his/her duties and functions as it relates to Data User’s employment or association
with CMDA.

2. When the employment or association of Data User with CMDA is terminated, all rights
granted pursuant to this confidentiality agreement shall automatically terminate and all names, addresses
and other proprietary information (designated as such by CMDA) shall be immediately delivered or
returned to CMDA.

3. CMDA grants to Data User the right to use proprietary information only in conjunction
with the said purposes of CMDA or other purposes that are approved by the Executive Office and for no
other purposes.

4. Data User shall be granted the right to use the delivered proprietary information of
CMDA so long as the Data User is employed by or associated with CMDA and only for the designated
purposes of CMDA.

5. Data User shall keep the proprietary information provided by CMDA separate and
distinct from other information and informational sources not belonging to CMDA that Data User has in
his/her possession and/or maintains.

6. Data User agrees that he/she will monitor and prohibit access of any unauthorized person
to the said proprietary information.

7. Data User agrees that the information provided by CMDA and which CMDA designates
as proprietary is confidential and remains the property of CMDA (See Appendix A for more complete
description of the said information).

8. In case of termination of the employment or association with CMDA, whether voluntary
or involuntary, Data User shall return all property of CMDA to it immediately and this agreement shall
automatically terminate and no claim will be made by Data User that such property is part of the estate
of the Data User. Any property, which would otherwise be considered proprietary and subject to this











agreement but for the fact that the Data User acquired the property or information prior to becoming a
Data User with CMDA, may be retained by the Data User and not subject to this agreement, except that
CMDA shall be entitled to receive and/or retain copies of any such information related to donor
activities to or for CMDA during the Data User’s tenure.

SIGNED on this the day of , 20 , by and between CHRISTIAN

MEDICAL & DENTAL ASSOCIATIONS (CMDA) and

Associate Staff Data User (print)

Signature:

Title:

For Christian Medical & Dental Associations

Name (print):

Signature:

Title:

Date:












APPENDIX “A”
CONFIDENTIAL PROPRIETARY INFORMATION OF

THE CHRISTIAN MEDICAL & DENTAL ASSOCIATIONS

All names, addresses (residential, office, and e-mail) and telephone numbers (including office,
residential, private, cell, fax and pager telephone numbers) of CMDA members, associate
members, student members, prospects, or anyone else currently in the records of CMDA.

All names, addresses (residential, office, and e-mail) and telephone numbers (including office,
residential, private, cell, fax and pager telephone numbers) of donors or contributors to CMDA.

All records reflecting the giving history of any person or organization which gave to the CMDA
regardless of membership status.

All trade names, logos, and service marks of CMDA which are maintained by CMDA for the
purpose of helping to identify its products, publications and ministry to the general public.

These records shall be confidential and proprietary regardless of the form in which they are kept.
This shall include, but not be limited to handwritten records, typewriter records, computer

records or records contained in any other media format.

Any new names collected by the Data User that are obtained during employment because of the
Data User’s relationship with CMDA.

The above describes information covered by the CMDA Confidentiality Agreement.

Assoc. Staff Confidentiality Agree





















image1.emf
ACTS-KatieHolloway- 2021Benefits.pdf


ACTS-KatieHolloway-2021Benefits.pdf
Blackford, M. Bret

To: M Bret Blackford (MBlackford@archcoal.com); bret_Blackford@Yahoo.com
Subject: :10.21.2021: [ACTS] Monthly Premiums for Katie's Benefits
Attachments: KatieBenefits (1).xlsx
MEMO to FILE
MX Benefits estimate for Katie Holloway
as of October 2021
ACTS Katie H. Total
Medical : $829.94 $0.00 $829.94
Dental :  $57.24 $0.00 $57.24
Total Health Care (A): $887.18 $0.00 $887.18
% of salary {$43k/12) 3.00% 6.00%
Retirement (B): $107.50 5215.00  $322.50
Long-Term Disability (C) : $518.99 $0.00 $18.99
Total Monthly Benefits : 51,013.67 5215.00 $1,228.67
(A) The employee is responsible for any premium costs beyond the

maximum $1,100/mo allowed. *

Retirement Match is 50% of what the individual contributes, up
(B) to 3% of their salary (i.e., the employee must contribute 6% of
their salary to maximize their match)

(C) Long Term Disability is completely covered by the employer.

* Katie is insuring herself and her spouse Trevor, which because it
is just the two of them, and they are fairly young, the premium
total falls under the 51,100 max, therefore is 100% covered.

On Thursday, October 21, 2021, 03:55:40 PM CDT, Elizabeth McPherson <emcpherson@mcknightcrossings.org> wrote:

It looks good to me.

| only hesitate to have that $215 of Katie's "elective deferral" for retirement posted as if it were a cost or expense.

EYI:

Health care premiums change every year, effective January 1.
The Retirement Match will change only if Katie's salary changes, as itis a % of salary.

LTD premiums have not changed in a long while, but may, at the discretion of The Lincoln Financial Group.

On Thu, Oct 21, 2021 at 3:22 PM M Bret Blackford <bret blackford@yahoo.com> wrote:

Thanks Elizabeth,

I've updated the attached and I think we are looking at the following (please correct as necessary):

MX Benefits estimate for Katie Holloway

as of October 2021
ACTS Katie H. Total.
Medical : $829.94 $0.00 $829.94
Dental : $57.24 $0.00 $57.24
Total Health Care (A) : $887.18 $0.00 $887.18
Retirement (B) : $107.50 $215.00 $322.50
Long-Term Disability (C) : $18.99 $0.00 $18.99

Total Benefits :  $1,013.67 $215.00 $1,228.67

The employee is responsible for any premium costs beyond the
maximum $1,100/mo allowed.

(A)

(B)





Retirement Match is 50% of what the individual contributes, up to
3% of their salary (i.e., the employee must contribute 6% of their
salary to maximize their match)

(C) Long Term Disability is completely covered by the employer.

Katie is insuring herself and her spouse Trevor, which because it
is just the two of them, and they are fairly young, the premium
total falls under the $1,100 max, therefore is 100% covered.

On Thursday, October 21, 2021, 02:56:17 PM CDT, Elizabeth McPherson <emcpherson@mcknightcrossings.org> wrote:

Let me know if you have any questions.
If you have any concerns about the benefits policies themselves, Jeannie would be a better resource.
--Eliz

On Thu, Oct 21, 2021 at 2:01 PM M Bret Blackford <bret blackford@yahoo.com> wrote:

E,
Can you help me complete the attached spreadsheet. I'm trying to understand/document who pays how much for
each benefit. ACTS pays a portion (for MX) and Katie/employee pays a portion. Trying to figure this out. Look
at the attached and let me know if you have any questions on how to complete. I hope this is easy :-)

--- Bret

On Thursday, October 21, 2021, 01:50:00 PM CDT, Elizabeth McPherson <emcpherson@mcknightcrossings.org> wrote:

Bret,

The cost for these full-time benefits should be fully covered by ACTS Campus Ministry, since they fall under the $1100 max
for covered benefits.

The only obligation Katie has is to contribute 6% of her salary to Retirement so she could receive the 3% Match.

Please let me know immediately if you had a different understanding of the benefits program here at Mcknight Crossings.
--Eliz

On Thu, Oct 21, 2021 at 1:37 PM M Bret Blackford <bret blackford@yahoo.com> wrote:

Elizabeth,
Has this been communicated to Katie? Let me know if I need to share with her the expected expense she will
need to pay for these benefits. Appreciate all your work with this!

--- Bret

----- Forwarded Message -----

From: Elizabeth McPherson <emcpherson@mcknightcrossings.org>

To: Blackford, M. Bret <mblackford@archcoal.com>; Bret Blackford <bret blackford@yahoo.com>
Sent: Thursday, October 21, 2021, 01:34:20 PM CDT

Subject: Fwd: Monthly Premiums for Katie's Benefits

Hello Bret,

Just received the first invoices from United Healthcare and Delta Dental with Katie Holloway (+ Spouse) on it.

Looks like medical coverage for Katie and Trevor will be 829.94/mo and dental coverage $57.24/mo, for a total Health
Care cost of $887.18/mo as predicted.

You will see a doubling up of premiums in the month of October as ACTS pays for Katie's coverage in October AND
November (due to billing delays on new enroliments).

| already gave you the monthly cost for ACTS to provide a Retirement Match for Katie, $107.50/mo. Long Term Disability
is $18.99/mo.

Therefore, Katie's benefits, all combined, are $1,013.67/mo.

Hope this information helps as you plan your budget for the rest of the year and next.

--Eliz

---------- Forwarded message ---------

From: Elizabeth McPherson <emcpherson@mcknightcrossings.org>

Date: Mon, Aug 30, 2021 at 4:18 PM

Subject: Monthly Premiums for Katie's Benefits

To: Blackford, M. Bret <MBlackford@archcoal.com>, Bret Blackford <bret blackford@yahoo.com>

Bret,

By all indications, the monthly cost for Katie & her spouse, Trevor, to be covered under McKnight's current health plan
(United Healthcare and Delta Dental) will be $887.18. In addition, retirement match will be $107.50/mo (3%). Long Term
Disability will be approximately $20/mo, for an estimated total of $1,015/mo or $12,176 annually (given current rates).

Please note this is an estimate. Katie needed to know a total figure for medical and dental to determine whether Trevor
should be included in her plan. | thought you would like to know this estimate, as well as LTD and retirement match, for
planning and budgeting purposes.





Once Katie confirms her intentions, | can enroll her (and possibly Trevor) in the medical and dental plans, as well as
retirement and long term disability, and secure a final figure for you. ©)
--Elizabeth
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